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Putting facts In perspective

The business case for disability employment
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Large talent pool

10.0%

people with
disability

46.6%

people with
disability

5.3%

16.8%

people without
disability

people without
disability

People not in the labour force Unemployment rate
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Builds
diversity

Enhances
employer
brand

Employing people with disability...
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Sharing the business benefits

Promotes
business

Improves

customer
relations

Dvagram: listing
reasons why
employess with
disability are
good for blsiness
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Contributing to the economy

1 million

employed people with disability work in all industries and
diverse occupations across Australia

32% employees

with disability work as professionals or managers

Diagram: listing
0) statistics on how

OV er 90 /0 employed people

of employers who had recently employed a person with disability said they would with disability are

be happy to continue to employ people with disability contributing to the
economy
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Room for improvement

Only 35% employers

demonstrate behavioural commitment to hire people with disability

44% employers

have concerns about integrating people with disability into the workforce

37% employers

see employing a person with disabili
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Strategies to set you on track

Practical advice and tips for DES providers
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Start here

A Review employer websites

A Join our mailing list:
WWW.]obaccess.gov.au/reqister

A Visit www.jobaccess.gov.au

A Visit www.and.org.au

Picture: a man and woman on a wheelchair sitting at
a table

Getting employers over the line: How DES and JobAccess can work together to remove barriers to disability employment 9


https://www.jobaccess.gov.au/register
http://www.jobaccess.gov.au/
http://www.and.org.au/

Create new employer connections

A Utilise social media
Engage with a sense of familiarity
Be prepared with your pitch

Make a connection

o Do Do I»

Be yourself

Picture: a man with a pen and document
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Ask the right guestions

IS your
business
suffering from
staff turnover?

Are you tired of
rising

Is it hard to find @ Are you tapping

the right into the full recruitment

COsts?

employees? talent pool?

Diagram: listing
4 different
questions to ask
employers
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Help your candidates prepare

A Useful templates and guidelines for resumes, cover letters and
selection criteria are available on the JobAccess website:

o www.jobaccess.gov.au/people-with-disability/creating-a-qgood-resume

o www.jobaccess.gov.au/people-with-disability/writing-cover-letter

o www.jobaccess.gov.au/people-with-disability/responding-job-requirements

A Tailor the resume and cover letter for every job application

A Use keywords from the job description and match their language and
tone
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Make a strong proposition

A Contact the recruiter before submitting the application

0 Research the employer and job

0 Be prepared with questions to ask

A Follow all instructions in the job advertisement
A Ensure it is succinct and well presented

AEnsuret he <candi ddtpeni leaves a gpsitiveairhpression
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Tips for a winning resume

Alf you did ité o
ARemove personal information
ABe truthful

AExplain resume gaps

Picture: a man working on a computer
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AccessAbility Day

26T 30 November 2018
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What Is AccessAbility Day?

An Australian Government initiative that connects jobseekers with disability and
employers for a one day opportunity to help employers:

-

Alearn more about working with jobseekers with disability,
Apromote and encourage an inclusive workplace,
Aaccess a talent pool of capable people who are keen to work, and

Alearn more about free disability employment services and support available for employers.
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A vital role for DES providers

Expand your professional network and
promote your services to employers

Learn more about yo
Interests, skills and strengths

Learn about local market needs and trends Diagram:

highlighting the role
for DES providers

Getting employers over the line: How DES and JobAccess can work together to remove barriers to disability employment 17



How can DES get involved

A Engage with local employers to raise awareness of AccessAbility Day
A Facilitate relevant participant placements with:

0 existing employers, and

o new employers registered for AccessAbility Day
A Promote AccessAbility Day to internal and external stakeholders

A Cover insurance requirements for each placement

A Complete a comprehensive risk assessment for each placement
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How to prepare

A Promote AccessAbility Day to your
stakeholders

A Connect and provide employers and
participants with all the relevant information

A Maintain a record of your registered
jobseekers with disability who indicate their
Interest in participating in AccessAbility Day
via the ESSweb system

A Participate in a DES webinar or view a pre-
recorded video about the day Picture: a man and woman talking
www.jobaccess.gov.au/accessabilityday
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