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Autism

According to the American Psychiatric Association (2013):
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A Lifelong neurodevelopmental condition

A Challenges with social communication and interaction

A Restricted, repetitive patterns of behaviour, interests, or activities

Autism Spectrum Disorder

Severe Mild

Image adapted from: https://www.dealwithautism.com/dsB&d



Differences (?) Men & Women
High In Autistic Traits (HATS):

A Girls have better social communication skilss, mcailivray, & Stokes, 2014 Hiller, Young, & Weber,
2014; Lai, Lombardo, Pas€jigrok Wheelwright, Sadek Chakrabarti & BaronCohen, 2011; Miller, 2011)

A Women better at masking difficulti@Swood, 2006, 2013; Hiller et
al., 2014 ehnhardf FalterGawronski Pfeiffer,Tepest Franklin, & ogeley 2016)

A Women HATs are undeepresented in research!

Image taken from: http://www.123rf.com/photo_14344124 womdardingunder-the-happymask-hypocriticat-insinceretwo-facedfemale.html



The Tools

Anonymous online survey targeting women with Autism
Quantitative data

Qualitative data

Screening tool for autistic traits (AQ)

Two questions were analysed

ACCORDING TO THE
ANONYMOUS ONLINE
EMPLOYEE SURVEY,
YOU DONT TRUST
MANAGEMENT. WHATS
UP WITH THAT?
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People Power

Preliminary Analyses 1 (employment capacity):

A 100 women aged between 18 and 62 years:

HATsn = 64, aged 1860 yearsi = 37.09.SD= 10.03)
Low Autistic Traits (LATs)= 36, aged 1962 yearsi = 37.42SD= 9.92)

A 47 men aged between 2068 years:

HATsn = 22 aged, 2Q 68 yearsM = 41.18SD= 12.01)
LATsn = 25 aged, 28 62 yearsi = 39.48SD= 9.14)

HATs were determined by a sedfported diagnosis of HFBRF & O2NX 2 F X O H

Image taken from: http://www.pic.cx/image/peoplenages20nbfnujaj



People Power

Preliminary Analyses 2 (employment history):

Only those who responded to the short answer questions were
Included

\/ THANR ¥OU VERY MUCH

-

Women:

A HATsn = 63, aged 1860 yearskl = 37.76 SD= 10.34
A LATsn =32, aged 19 62 yearsl = 38.34SD= 10.01)

Men:

A HATsn =20, aged 2@ 68 years§l = 41.65SD= 12.52
A LATsn =22, aged 2% 54 yearsl = 38.14SD= 8.26)

Image taken from: http://cluny91.deviantart.com/art/Tharjou-Minion-544267184



Data Analysis

A Qualitative data:

- Thematic Analysis
you will get examples!

- Chtsquare or
- CAAKSNRa

A Quantitative data:

- Chisquare

THEME HAT LAT
1: A-F-Parent-Employ Hx. How obtained. Formal Support to obtain 6
3 : A-F-Parent-Employ Hx. Child-how obtained. Informal support 15
5: A-F-Parent-Employ Hx. Child-how obtained. Independent £ 24
7 : A-F-Parent-Employ Hx. Child - Unstable-inconsistent 20 2
9 : A-F-Parent-Employ Hx. Child - Support obtained to maintain 4 2
11: A-F-Parent-Employ Hx. Child - Stable-consistent 13 24
13 : A-F-Parent-Employ Hx. Child - Positive experiences 13 14
15 : A-F-Parent-Employ Hx. Child - No employ Hx-no comment 1 1
17 : A-F-Parent-Employ Hx. Child - Megative experiences 35 4
15 : A-F-Parent-Employ Hx. Child - Many jobs 24 10
20 A-F-Parent-Employ Hx. Child - Few jobs 3 7
9 EEE : A-F-Parent-Employ Hx. Child - Diff. obtaining 12 0
3 : A-F-Parent Employ Hx. Support (any formal and informal) to obtain 13 3
24 4

24 : A-F-Parent-Employ Hx. Child - Diff. maintaining




Results: Negative Work History

Women HATgvs LATas well asMen HATqvs LATs)negative
0 62 Y S)-70.91ps.05_=.47T Y SpFE04,p<u05, =.38)
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advantage of the fact | have a strong work ethic and do not complain if they give me an
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other staff as they don't understand how | work, and | don't do the right things socially, some
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Image taken from: http://www.theguardian.com/lifeandstyle/2014/oct/15/womeamefscanhandlethe-heat-but-no-appetite-for-sexism



Results: Stability in Employment

Women HATgvs LATs)unstable/inconsistento y=7.75,p0<.05, =.29)

T

GLYO2YRARIIBYYiée &8SIFNBE OUONBAY3I YlIyeé RATFT

G 9 YLI 2@ Y Syhdt askstabie(ng IMBuld have liked. | have taken whatever is
I O Af I 6f S§€

GL KFI@S y20 0SSy lo6ftS 42 FAYR adaglofts
and jobs that lasted a few months up to one year at most. I've worked many differe
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A Women LATs (vs HATStable/consistento yH17.22 p<.05,
=.43)

Image taken from: http://superwoltstock.deviantart.com/art/DeadEnd SignStock6544-392450275



Results: Trouble Keeping a Job

Women HATgvs LATgjifficulty maintaining employmento ,=18.57,p<.05,
=.27)
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when I'm performing well, I usually have communication issues with collea
| am perceived as too detdbcussed and too questioning, blunt witkoworkers
and "lacking soft skills". | feel isolated, but | also demand my independence,

so end up blaming myself for my frustration. | also struggle with getting to work on time as I'm highly
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Results: Difficulty Getting a Job

Women HATgvs LATSjifficulty obtaining employmento ,7=6.98,p<.05, =.27)
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other people. | kept trying to get work though, and after being knocked back because | was "not
gualified", | decided to focus on getting qualifications. Now | have 2 degrees, 8 certificates, and
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7 ¥ W A'Women LATsin apaid job6 ,,#8.90,0<.05, =.20)and
obtain work independentlyo ,*4.52,p<.05, =.22)

Photograph:Alamy



Results: Men HATs

Men HATompared to women HATs were more likely to report:
A Few jobs(FETp=.01, =.27)

A Obtainingsupport to maintain employment:
A cpwomen HATs, FEE.03, =.26
A cpmen LATs, FE%E.018, =.37
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assist me with inappropriate behaviour, maintain
positive working relationships with me and provide
opportun[i8 G A Sa& F2NJ LISNRZ2VY | f

Image taken from: http://moviepilot.com/posts/1238475



Walking the Tightrope

Men and women HATs experience some similar challenges in the workplace,
but women appear to experiengaore. Women experience:

A Negative employment histories
A Unstable/inconsistent working lives
A Difficulty getting and keeping a job

Due to these difficulties, women HATs are more likely to struggle
at work and job hop having far reaching consequences for career
development and their future

Image taken from: http://www.theatlantic.com/magazine/archive/2014/05/t#wenfidencegap/359815/



Bringing 1t al/l
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Women HATs have specific barriers owing to:

1. Sex AND
2. HATs

WHY?!

mmmmmmmmmmmm



Let '’ s Tal kK Abou

A Women are expected to:

- demonstrate better social communication |
- presentation

A Gender stereotyping

A Gender discrimination

Image taken from: http://www.ew.com/article/2014/11/05/meaqgirls-reunion



So, Where to From Here?

BACK TO WORK.




Be Part of the Action (Survey St
Open!) OR Stay Up to Datel!
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