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Autism
According to the American Psychiatric Association (2013): 

Å!ǳǘƛǎƳ {ǇŜŎǘǊǳƳ 5ƛǎƻǊŘŜǊ ό!{5ύ ƛƴŎƭǳŘŜǎ !ǎǇŜǊƎŜǊΩǎ 

ÅLife-long neurodevelopmental condition

ÅChallenges with social communication and interaction

ÅRestricted, repetitive patterns of behaviour, interests, or activities

Image adapted from: https://www.dealwithautism.com/dsm-5/
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Differences (?) Men & Women 
High in Autistic Traits (HATs):

ÅGirls have better social communication skills (Head, McGillivray, & Stokes, 2014; Hiller, Young, & Weber, 

2014; Lai, Lombardo, Pasco, Ruigrok, Wheelwright, Sadek, Chakrabarti, & Baron-Cohen, 2011; Miller, 2011)

Image taken from: http://www.123rf.com/photo_14344124_woman-hiding-under-the-happy-mask--hypocritical--insincere-two-faced-female.html

ÅWomen better at masking difficulties (Attwood, 2006, 2013; Hiller et 

al., 2014; Lehnhardt, Falter, Gawronski, Pfeiffer, Tepest, Franklin, & Vogeley, 2016)

ÅWomen HATs are under-represented in research!



The Tools
- Anonymous online survey targeting women with Autism
- Quantitative data
- Qualitative data
- Screening tool for autistic traits (AQ)
- Two questions were analysed



People Power
Preliminary Analyses 1 (employment capacity):

Å100 women aged between 18 and 62 years:

HATs: n = 64, aged 18 - 60 years (M = 37.09, SD= 10.03)
Low Autistic Traits (LATs): n = 36, aged  19 - 62 years (M = 37.42, SD= 9.92)

Å47 men aged between 20 ς68 years: 

HATs: n = 22 aged, 20 ς68 years (M = 41.18, SD= 12.01)
LATs: n = 25 aged, 23 ς62 years (M = 39.48, SD= 9.14)

HATs were determined by a self-reported diagnosis of HFA ORŀ ǎŎƻǊŜ ƻŦ җ он ƻƴ ǘƘŜ !v

Image taken from: http://www.pic.cx/image/people-images20nbfnujaj



People Power
Preliminary Analyses 2 (employment history):

Only those who responded to the short answer questions were 
included

Women:

ÅHATs: n = 63, aged 18 - 60 years (M = 37.76, SD= 10.34)
ÅLATs: n = 32, aged 19 - 62 years (M = 38.34, SD= 10.01)

Men:

ÅHATs: n = 20, aged 20 ς68 years (M = 41.65, SD= 12.52)
ÅLATs: n = 22, aged 23 ς54 years (M = 38.14, SD= 8.26)

Image taken from: http://cluny91.deviantart.com/art/Thank-you-Minion-544267184



Data Analysis
ÅQualitative data:

- Thematic Analysis ς
you will get examples! 

- Chi-square or 
- CƛǎƘŜǊΩǎ 9ȄŀŎǘ ¢Ŝǎǘ όC9¢ύ

ÅQuantitative data:

- Chi-square



Results: Negative Work History
Women HATs (vs LATs)as well as Men HATs (vs LATs)- negative 
όǿƻƳŜƴΣ ˔ч(1)=20.91, p<.05, =.47Τ ƳŜƴΣ ˔ч(1)=6.04, p<.05, =.38)

άLǘ Ƙŀǎ ōŜŜƴ ŀ ƘŀǊǊƻǿƛƴƎ ŜȄǇŜǊƛŜƴŎŜΧέ

άL ŦŜŜƭ L ŀƳ ƎƛǾŜƴ ŀƭƭ ǘƘŜ ƳŜƴƛŀƭ ƻǊ ǳƴŘŜǎƛǊŀōƭŜ ǘŀǎƪǎ ŀƴŘ ǘƘŀǘ ǘƘŜȅ ǘŀƪŜ 
advantage of the fact I have a strong work ethic and do not complain if they give me an               
ǳƴŦŀƛǊ ǿƻǊƪƭƻŀŘΦ L ǎǘǊǳƎƎƭŜ ŘŀƛƭȅΧέ

άhǾŜǊŀƭƭ ƳǳŎƘ ƻŦ Ƴȅ ǿƻǊƪ ƘƛǎǘƻǊȅ Ƙŀǎƴϥǘ ōŜŜƴ ŜƴǘƛǊŜƭȅ ǇƻǎƛǘƛǾŜΣ L ǘŜƴŘ ǘƻ ƘŀǾŜ ƛǎǎǳŜǎ ǿƛǘƘ 
other staff as they don't understand how I work, and I don't do the right things socially, some 
ƻŦ ǘƘŜ ǘƛƳŜΦέ

Image taken from: http://www.theguardian.com/lifeandstyle/2014/oct/15/women-chefs-can-handle-the-heat-but-no-appetite-for-sexism



Results: Stability in Employment
Women HATs (vs LATs) - unstable/inconsistentό˔ч(1)=7.75, p<.05, =.29)

άLƴŎƻƴǎƛǎǘŜƴǘ-ŦƻǊ Ƴŀƴȅ ȅŜŀǊǎ ǘǊȅƛƴƎ Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ Ƨƻōǎ ǿƘƛŎƘ ƴŜǾŜǊ ǿƻǊƪŜŘ ƻǳǘέ

ά9ƳǇƭƻȅƳŜƴǘ ƘƛǎǘƻǊȅ - not as stable as I would have liked. I have taken whatever is 
ŀǾŀƛƭŀōƭŜέ

άL ƘŀǾŜ ƴƻǘ ōŜŜƴ ŀōƭŜ ǘƻ ŦƛƴŘ ǎǘŀōƭŜ ǿƻǊƪΦ aȅ ŜƳǇƭƻȅƳŜƴǘ ƘƛǎǘƻǊȅ Ƙŀǎ Ƴŀƴȅ ƎŀǇǎ 
and jobs that lasted a few months up to one year at most. I've worked many different 
ƧƻōǎΣ ŦǊƻƳ ǊŜǘŀƛƭΣ ǘƻ ƘƻǎǇƛǘŀƭƛǘȅΣ ǘƻ ŎƭŜŀƴƛƴƎΦέ

Image taken from: http://superwolf--stock.deviantart.com/art/Dead-End-Sign-Stock-6544-392450275

ÅWomen LATs (vs HATs) - stable/consistentό˔ч(1)= 17.22, p<.05, 
=.43)



Results: Trouble Keeping a Job
Women HATs (vs LATs) difficulty maintaining employment ό˔ч(1)=18.57, p<.05, 

=.27)

άL ǘŜƴŘ ǘƻ ōŜ ϦŎƻƴǎǘǊǳŎǘƛǾŜƭȅ ŘƛǎƳƛǎǎŜŘϦ ŘǳŜ ǘƻ ƴƻǘ ŦƛǘǘƛƴƎ ƛƴ ŀƴŘ ōŜŎƻƳƛƴƎ 
ǘƘŜ ǘŀǊƎŜǘ ƻŦ ōǳƭƭȅƛƴƎΦέ

άΧǳǎǳŀƭƭȅ ǿƛǘƘƛƴ ŀ ƳƻƴǘƘ ƻǊ ǘǿƻ L ŀƳ ōŜƎƛƴƴƛƴƎ ǘƻ ǎǘǊǳƎƎƭŜ ƛƴ Ƴȅ ǊƻƭŜΦ 9ǾŜƴ 
when I'm performing well, I usually have communication issues with colleagues, 
I am perceived as too detail-focussed and too questioning, blunt with coworkers
and "lacking soft skills". I feel isolated, but I also demand my independence, 
so end up blaming myself for my frustration. I also struggle with getting to work on time as I'm highly 
ŀƴȄƛƻǳǎ ƛƴ ǘƘŜ ƳƻǊƴƛƴƎΧL ǊŜǎƛƎƴŜŘ ŦǊƻƳ Ƴȅ ƭŀǎǘ ƧƻōΣ ƪƴƻǿƛƴƎ ǘƘŀǘ Ƴȅ ŘƛŦŦƛŎǳƭǘƛŜǎ ŎƻǳƭŘ ƴŜǾŜǊ ōŜ 
ǳƴŘŜǊǎǘƻƻŘ ƻǊ ŀŎŎƻƳƳƻŘŀǘŜŘ ƛƴ ǘƘŀǘ ŎƻƳǇŀƴȅΦέ

άaŀƴȅ ŘƛŦŦŜǊŜƴǘ ǘȅǇŜǎ ƻŦ ƧƻōǎΣ ŦǊƻƳ ŎƻƴǎǳƭǘŀƴŎȅ ŀƴŘ ǘǳǘƻǊƛƴƎ ŀǘ uni, through to office work and now a 
ōƭǳŜ ŎƻƭƭŀǊ ǘǊŀŘŜΦ L ƘŀǾŜ ƴŜǾŜǊ ƭŀǎǘŜŘ ƭƻƴƎΧέ 



Results: Difficulty Getting a Job
Women HATs (vs LATs) difficulty obtaining employment ό˔ч(1)=6.98, p<.05, =.27)

Photograph: Alamy

άώLϐ {ǘŀǊǘŜŘ ǿƻǊƪƛƴƎ ŦƻǊ ƳȅǎŜƭŦ ŀǘ ŀƎŜ нн ōŜŎŀǳǎŜ ƛǘ ǿŀǎ ŜŀǎƛŜǊ ǘƘŀƴ ƘŀǾƛƴƎ ǘƻ ǘǊȅ ǘƻ Ŧƛǘ ƛƴ ŀ Ƨƻō ǿƛǘƘ 
other people. I kept trying to get work though, and after being knocked back because I was "not 
qualified", I decided to focus on getting qualifications. Now I have 2 degrees, 8 certificates, and 
ǘŀƪƛƴƎ aŀǎǘŜǊǎ ŀƴŘ ŀ нƴŘ ǳƴŘŜǊƎǊŀŘΦέ

άLǘ ǿŀǎ ŜŀǎƛŜǊ ǘƻ ƪŜŜǇ ǘƘŜ ƧƻōǎΣ ǘƘŀƴ ƎŜǘǘƛƴƎ ǘƘŜƳΦέ

άώL ǎǇŜƴǘϐ approx8 years of unemployment/part-time study & actively 
jobsearchingΧIŀǾŜ ǊŜŎŜƴǘƭȅ ǎǘŀǊǘŜŘ ǾƻƭǳƴǘŀǊȅ ǿƻǊƪ ƻƴ ŀ Ŏŀǎǳŀƭ ōŀǎƛǎ ǘƻ 
ǊŜōǳƛƭŘ ŎƻƴŦƛŘŜƴŎŜ ŦƻƭƭƻǿƛƴƎ Ƴȅ ƭŀǎǘ ŜƳǇƭƻȅƳŜƴǘ ŜȄǇŜǊƛŜƴŎŜǎΦέ

ÅWomen LATs - in a paid job ό˔ч(1)=3.90, p<.05, =.20) and 
obtain work independently ό˔ч(1)=4.52, p<.05, =.22) 



Results: Men HATs 
Men HATs compared to women HATs were more likely to report:

ÅFew jobs(FET, p=.01, =.27)

ÅObtaining support to maintain employment: 
Åcpwomen HATs, FET, p=.03, =.26
Åcpmen LATs, FET, p=.018, =.37

άΧƻǊƎŀƴƛǎŀǘƛƻƴǎ ǳƴŘŜǊǎǘŀƴŘ Ƴȅ !{5Σ ŀŘŘǊŜǎǎ Ƴȅ ƴŜŜŘǎΣ 
assist me with inappropriate behaviour, maintain 
positive working relationships with me and provide 
opportun[iϐǘƛŜǎ ŦƻǊ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦέ

Image taken from: http://moviepilot.com/posts/1238475



Walking the Tightrope

Men and women HATs experience some similar challenges in the workplace, 
but women appear to experience more. Women experience:

Image taken from: http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/

Due to these difficulties, women HATs are more likely to struggle 
at work and job hop having far reaching consequences for career 

development and their future

ÅNegative employment histories
ÅUnstable/inconsistent working lives
ÅDifficulty getting and keeping a job



Bringing it all Together…

Women HATs have specific barriers owing to:

1. Sex AND
2. HATs

WHY?!

aŜƴ I!¢ ƘŀǾŜ ŀ ōǳŦŦŜǊ ǿƻƳŜƴ ŘƻƴΩǘΤ ǎǳǇǇƻǊǘ ǘƻ Ƴŀƛƴǘŀƛƴ ŜƳǇƭƻȅƳŜƴǘΗ



Let’s Talk About Gender

ÅGender stereotyping

ÅGender discrimination

Image taken from: http://www.ew.com/article/2014/11/05/mean-girls-reunion

ÅWomen are expected to:

- demonstrate better social communication
- presentation



So, Where to From Here?



Be Part of the Action (Survey Still 
Open!) OR Stay Up to Date!

ά!ǎǇƛŜǎ ŀǘ ²ƻǊƪέ ƘǘǘǇǎΥκκǿǿǿΦŦŀŎŜōƻƻƪΦŎƻƳκ!ǎǇƛŜǎŀǘǿƻǊƪκ 

Twitter: Susan M Hayward@SusanMHayward3 

Email: hayward1@student.unimelb.edu.au


